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Cheers and Cautions? Exploring peers and Social Media Influences on the food consumptions of 

Undergraduate students. 1st May 2024 to 30 June 2025, (RM5000)   
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 Graduate Assistant Scholarship (01. 11. 2019 – 30. 12. 2021) Universiti Sains Malaysia Best 

 Paper Award in International Research Conference on Business and Social Innovation, 

Hamdard University, Pakistan.   
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 Strategic Leadership with Artifial Intelligence (AI) and Machine Learning (ML) programme, 

organized by Singapore Management University (Sep 2022).  
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